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The community is on the threshold of some major changes. This year, construction of the first phase of the 
Newberg-Dundee Bypass, a major state highway project, began.  This project has been 30 years in the planning 
and will result in a lot of truck traffic being taken out of the historic downtown Newberg.  With this will come 
the continuing renaissance of the downtown area. The University is restarting its football program in 2014. The 
continuing reputation of the Allison Inn & Spa (both nationally and world-wide) will be attracting more visitors 
and likely residents to the city of Newberg. 
 
A one-hour drive east will take one to the Cascade Mountains for skiing, climbing, camping, fishing and hiking. 
A one-hour drive east will also take you to the Columbia River Gorge for world class windsurfing, kite board 
sailing, and kayaking. A one and a half hour-drive west will take one to the breath-taking views of the Pacific 
coastline, with its many beautiful beaches for whale watching, surfing, and ocean kayaking.   
 
The Newberg-Dundee area offers a wide variety of housing opportunities for its residents.  The median sales 
price over the last twelve months since October, 2013, is $233.300, which is a 12.1% increase from the prior 
year.  
 
Newberg is a growing community that has still managed to maintain a relaxed pace that complements the 
friendly people who live here.  It is a community where its citizens are rightfully proud of their Newberg 
heritage and its future.   
 
The Organization 
Incorporated in 1889, the City of Newberg is a Charter City and has a Council-Manager form of government.  
The City has a Mayor elected every four years and six Council Members who are also elected to four-year 
terms. 
 
The City has approximately 180 staff members with three unions (Police, Fire, and Public Works) and a FY 
2013-14 budget of $86.6 million, including $13.7 million 
allocated to the General Fund.  The City’s Departments 
include City Manager’s Office, Finance, City Attorney, 
Municipal Court, Police and Communications, Fire along 
with EMS (Ambulance Service), Library, Planning and 
Building, Engineering, and Public Works.  The Council 
appoints the City Manager, the City Attorney and the 
Municipal Judge.  Park and recreation services are 
provided by the Chehalem Park and Recreation District.   
 
The City seeks to serve as a catalyst to create a “friendly, 
small city” next to the larger metropolitan area, be 
responsive to the physical and social needs of the 
community, support Newberg as an independent 
community that provides a broad range of services using 
all available public and private resources, and rely on 
innovative leadership and planning to achieve the vision of the future. 
 
The City Council, the Mayor and staff are committed to quality leadership for the benefit of the residents of 
Newberg and will: 

 be professional in their attitude and proficient in their tasks. 
 encourage a spirit of cooperation in dealing with the mutual problems and challenges facing the 

community. 
 expect and demonstrate courtesy and respect in all interactions. 
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 commit to total quality in all services provided. 
 be accountable and effective stewards of the public trust and resources. 
 display innovation and initiative in responding to the needs of the community. 
 participate in and promote the exchange of ideas through open communications. 
 recognize that all individuals living and working in the community are essential resources for achieving 

the City’s mission and goals..   
 
Challenges and Issues  
The City of Newberg continues to experience traffic through the center of town on Highway 99W due to the 
growth of the Portland metropolitan area and increased traffic to and from the Oregon Coast.  The Newberg-
Dundee Bypass is a controlled-access expressway that will significantly reduce the traffic congestion on 
OR99W.  “Phase 1” will extend four miles from OR219/Wilsonville Road to OR99W south of Dundee, with 

one travel lane in each direction and is expected to be completed in 
2016.  The full bypass will be an 11-mile, four-lane highway around 
the cities of Newberg and Dundee.  While the entire bypass has been 
approved, funding is only currently available for the first part of the 
project.  The City will need to develop a plan for transportation 
within Newberg’s downtown core post Newberg-Dundee Bypass.  
In addition, implementation of the Transportation System Plan 
(TSP) and funding for the maintenance of existing local roads is an 
important issue in the community.   

The Comprehensive Plan projects that Newberg will grow to a 
population of 38,352 by 2025 and 54,097 by 2040.  Planning for this 
future growth and the infrastructure needed to accommodate this 
projected growth will be essential to maintain and enhance 
Newberg’s high quality of life.  Newberg has identified that it has a 
severe shortage of industrial land within its Urban Growth Boundary 
(UGB) to retain and grow existing businesses and attract new 
businesses, particularly in the manufacturing area.  To address this 
shortage, Newberg is in the process of  including land in the south 
industrial area into the UGB and designating that land industrial.  A 
priority for the new City Manager will be to review and follow 

through with state agencies on planning updates, including the Urban 
Growth Boundary (UGB), Urban Reserve Area (URA) and city limits.   

The City Council considers collaboration and the development of strong networks with various community-
based jurisdictions and other governmental entities very important in ensuring the future success of the region.  
These include the School District, Parks and Recreation District, neighboring cities, the County, the Chamber of 
Commerce, Provident Newberg Medical Center and George Fox University.   

As the Chief Budget Officer, the City Manager needs to plan for financial stability on a long-term basis.  As 
with all governmental entities, the City faces the challenge of growing demands and limited resources.  The 
City Manager will need to be both innovative and pro-active in his/her approach to revenues (including 
alternative funding resources) and financial management.   

Other priorities include moving forward on the Riverfront Plan (for the waterfront area on the Willamette 
River), downtown revitalization, economic development, workforce development, and affordable housing.   
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The Position  
The City Council seeks an experienced manager with exceptional interpersonal, communication and 
administrative skills to serve as the new City Manager of Newberg.  He/she should have a quality orientation – 
someone who isn’t satisfied with the status quo, but strives to make government more innovative, effective and 
efficient.  The new City Manager should be creative, entrepreneurial and visionary.   
An impeccably honest individual with a strong sense of personal and professional integrity is sought.  The ideal 
candidate will be committed to engaging citizens, neighborhoods and the business community in the decisions 
that affect them.  He/she will have the ability to educate the public on local governmental issues, build 
consensus and pull the community together.    
The individual should have a record of 
community service and a commitment to 
become actively involved in this 
community.  He/she should be a visible 
leader, good listener and someone who the 
community can trust.   A dedication to 
responsive public service is required.    
 
The new City Manager will have the ability 
to develop and maintain effective 
partnerships with other governmental 
entities and recognizes that regional 
cooperation and collaboration is essential to 
the overall welfare of the City.      
 
The ideal candidate will be politically astute, yet apolitical and will foster a successful working relationship 
with the Mayor and City Council.  It is essential that the Manager keep the City Council well informed on 
issues and activities concerning the City and is someone who believes in sharing information rather than in 
holding information.  The City Manager will be innovative and proactive and will provide well-researched 
recommendations and alternatives to the Council so that they may make informed decisions.  He/she will be 
adept at assisting the Council in translating their vision and goals into action plans and accomplishments.    
 
The selected Manager will lead an experienced and talented management team.  He/she should be accessible, 
supportive, personable and have a sense of humor.  The ideal candidate will be able to empower staff by 
providing clear direction, establishing high standards of accountability and letting managers manage his/her 
department.  The Manager should provide opportunities for professional development and recognize 
accomplishments.  The individual should have an understanding of labor and employment law and have a 
positive reputation for working in a collaborative manner with all groups of employees.  In addition, the person 
must possess excellent problem-solving skills, be able to develop solutions and make good decisions.  The ideal 
candidate should exhibit an open, honest, straight-forward communication style and excellent interdepartmental 
collaboration to ensure a team environment.   
 
The successful candidate will be an experienced manager with strong governmental budgeting and financial 
management skills, including capital project funding mechanisms in the public sector and ability to work within 
budgetary constraints.  Knowledge of land use planning, experience developing and meeting the infrastructure 
needs of a growing community, and experience in economic development are also seen as very valuable.  A 
Bachelor’s degree in public/business administration, political science or closely related field with at least five 
(5) years of local government management experience as a City Manager, Assistant City Manager or 
Department Head; or equivalent combination of education and experience is required.  A Master’s degree in 
public administration or related field  and certification as an ICMA Credentialed Manager is preferred.   
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Compensation 
The City of Newberg has established a hiring range from $110,000 to $130,000 dependent on qualifications.  
An attractive benefit package is also provided, including medical, dental and vision insurance, life insurance, 
long-term disability, long-term care insurance and AD&D coverage with the City paying 90% of the premium 
for the employee and dependents.  In addition, the City pays the full retirement contribution to Oregon PERS.  
Residency within the city limits of Newberg is highly desirable.   
 
 
To Apply  

If you are interested in this outstanding 
opportunity, please submit a cover letter 
indicating your specific interest in this position; a 
detailed professional résumé that identifies the 
relevant qualifications and experiences outlined in 
this position profile; and a list of five professional 
references.   Send the cover letter, résumé, and 
references to Newberg City Manager Recruitment, 
c/o MWVCOG, 100 High Street SE – Suite 200, 
Salem, OR 97301 or email to 
nboyer@mwvcog.org. The closing date is 
Monday, January 27, 2014.   

 
Veteran’s Preference – The City of Newberg 
provides qualifying Veterans and disabled veterans with employment preference in accordance with Oregon 
law.  Veterans may claim preference by submitting a Veteran’s Preference Form (available on the City’s 
Website at www.newbergoregon.gov) and the required documentation with his/her application material.   
 
Following the closing date, applicants will be screened according to the qualifications outlined above.  Those 
deemed qualified will be provided to the City’s Recruitment Committee/City Council for review and selection 
of finalists.  Interviews at the City of Newberg will be offered to those candidates named as finalists, with 
reference checks conducted after receiving candidates’ permission.  If you have any questions, please do not 
hesitate to call Nancy Boyer at (503) 540.1601.  For additional information, visit the City’s Website at: 
www.newbergoregon.gov.   
    

The	City	of	Newberg	is	an	Equal	Opportunity	Employer	
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