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Newberg-Dundee Police Chief Survey Responses

Thank you to everyone who took the time to submit survey responses to the Newberg-Dundee Police
Department Police Chief Survey! We received over 700 responses to the survey and have compiled
these graphical representations of the results.

In addition to these results, we will also be utilizing the long-form responses to help craft interview
questions and throughout the recruitment process.

What has been your interaction with the Newberg-Dundee Police Department?
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What experience, background, and knowledge should the next Police Chief have to be successful in this role?
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What are the most important traits for the next Police Chief? Select your top ten (10) choices.

Important Traits for Police Chief

Ethical

Accountable

Integrity

Leadership

Trustworthy
Approachable
Professional

Community Enzagement
Effective Communicater
Commitment to Diversity, Equity, and Indusion
Transparent

Supperts Staff

Bespect

Active Listener
Open-Idinded

Deecision Making

Visible in the Community
Calm

Team-Criented

Proactmve

Humility

Contimuous Improvement
One of Us

Fatience

Solicits Feedback
Relationship and Partner Focus
Innovative
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The Police Chief sets the direction for the department through their leadership and
example. How important are the following?
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These word clouds were developed based off of
the responses we received from the long-form
questions in the survey. We will be going through
all of the results throughout the recruitment
process.

Is there anything else you would like the
City to consider when selecting a new
Police Chief?
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What advice would you give to the next Police Chief?
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